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STATE OF HAWAI

M ni mum Qual i fication Specifications
for the C ass:

Al RPORT FI RE COMWANDER ( VAUI)

Basi ¢ Educati on/ Experi ence Requirenents:

Appl i cants nust have had experience of the kind and quality
descri bed below and in the anmounts indicated in the foll ow ng
t abl e:

Fire Fighting Experience Tot al
Option A Option B
(Airfield (Conbi nati on
Class Title Gen Fire Structural & Super- | Option | Option
Exper | Fighting Airfield) vi sory A B
(yrs) Exper Struc- | Ar- Exper | (yrs) | (yrs)
(yrs) tural field | (yrs)
(yrs) (yrs)
Airport Fire 1 3 1 2-1/2 2 6* 6- 1/ 2*
Cmdr ( Maui)

Experi ence Requirenents:

Except for the substitutions provided for in this
specification, applicants nust have had progressively responsible
experience of the kind and quality described in the statenents
bel ow and in the anpbunts shown bel ow, or any equi val ent
conmbi nation of training and experience.

Cener al
t he appli cant
follow oral and witten instructions,
mat eri al .

Experience: Wrk experience which denonstrates that
is able to read and conprehend witten material,
and prepare witten

Fire Fighting Experience:

Option A- (Airfield Fire Fighting Experience)

Experience in providing fire protection services at an
airfield or airport which involved providing aircraft crash
fire fighting and rescue and fire inspection and safety
services. This experience nmust denonstrate that the
applicant has a know edge of aircraft crash fire fighting
and crash rescue techni ques, nethods and procedures; use of
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tools and equi pnent peculiar to aircraft fire fighting; fire
suppressi ng agents, characteristics of different types of
fires; fire prevention practices; basic first aid; fire

i nspectional practices and procedures; and is able to
physically performthe duties of the position; follow oral
and witten instructions; and establish and nmai ntain good
wor ki ng rel ati onshi ps with ot hers.

Option B:  (Conbination Structural and Airfield)

Structural: Structural fire fighting experience which
denonstrates that the applicant possesses a know edge of
fire suppressing agents, characteristics of different types
of fire, first aid, fire prevention practices, basic rescue
tools and techni ques, fire inspectional practices and
procedures; and ability to physically performthe duties of
the position, follow oral and witten instructions and
establ i sh and mai ntain good working relationships with
ot hers.

Airfield: Arcraft crash fire fighting experience
whi ch denonstrates that the applicant possesses a know edge
of aircraft crash and rescue techni ques, nethods and
procedures, and the use of equi pnment peculiar to aircraft
fire fighting.

Supervi sory Experience: Supervisory experience gained while
providing crash fire fighting and rescue services at an airfield
or airport. This experience nust have invol ved assigning and
review ng the work of subordinates, rating their performance and
directing the work of subordinates or teans on aircraft fire
fighting and crash rescue mssions. This experience nust
denonstrate that the applicant possesses a know edge of aircraft
crash fire fighting and rescue theories and tactics and
supervi sory principles and practices and is able to direct
aircraft fire suppression and crash rescue operations and
supervi se the work of others. The experience nust have been
conparable to the class Airport Fire Lieutenant or Airport Fire
Captain in the State service.

Substituti ons All owed:

1. Graduation from high school may be substituted for
CGeneral Experience.

2. Possession of a degree or certificate of achievenent in
fire science froman accredited community coll ege or
university may be substituted for one (1) year of
Structural Fire Fighting Experience.
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* 3. One (1) year of supervisory airfield fire fighting
experience credit may be applied concurrently with non-
supervisory airfield fire fighting work experience.

Quality of Experience:

Possessi on of the required nunber of years of experience
will not in itself be accepted as proof of qualification for a
position. The applicant's overall experience nmust have been of
such scope and |l evel of responsibility as to conclusively
denonstrate that he/she has the ability to performthe duties of
the position for which he/she is being considered.

Li cense/ Certificati on Requi renents:

Appl i cants nust possess a valid State of Hawaii notor
vehicle operator’s |license, Type 3, and nust possess valid
certification in the foll ow ng:

1. Car di o- Pul mronary Resuscitation (CPR)

2. First Responder (Medical); and

3. HAZMAT First Responder at the Operations Level.

Sel ective Certification:

Speci al i zed know edge, skills and abilities may be required
to performthe duties of some positions. For such positions,
Sel ective Certification Requirenents may be established and
certification may be restricted to eligibles who possess the
perti nent experience and/or training required to performthe
duties of the position.

Agenci es requesting selective certification nust show t he
connection between the kind of training and/or experience on
whi ch they wish to base selective certification and the duties of
the position to be filled.
Tests:

Applicants may be required to qualify on an appropriate
exam nation

Physi cal and Medi cal Requirenents:

Applicants nust be physically able to perform efficiently
and effectively, the essential duties of the position which
typically require the ability to read without strain printed
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material the size of typewitten characters, glasses permtted,
and the ability to hear the conversational voice, with or wthout
a hearing aid, or the ability to conpensate satisfactorily.
Disabilities in these or other areas will not automatically
result in disqualification. Those applicants who denonstrate
that they are capable of perform ng the essential functions of
the position with or without reasonable accommobdation will not be
di squalified under this section.

Any condition which woul d cause applicants to be a hazard to
t hensel ves or others is cause for disqualification

Any disqualification under this section will be nade only
after a review of all pertinent information including the results
of the medi cal exam nation, and requires the approval of the
Director of Human Resources Devel opnent.

Ment al / Enoti onal Requirenents:

Al'l applicants nust possess enotional and nental stability
appropriate to the job duties and responsibilities and working
condi ti ons.

This is the first mninmumqualification specification for
t he new cl ass Al RPORT FI RE COMVANDER ( MAUI) .

DATE APPROVED:

DAVI S K YO4d
Director of Human Resources Devel opnent



